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2009-10 COACHING EVALUATION 

Dear SHAW member;

It is important for our Association to know how our coaches are doing in order to assist both the skater and the coaches and to help our youth programs succeed.  In an effort to better understand your needs we ask that you please take a moment to evaluate your skater’s coaching experiences for this season prior to it’s completion to help us get started for next year. The more people that fill out these forms and return them, really help in deciding what is best for the teams. Your honesty and candor will be appreciated. Upon completion of the evaluation, please forward it in confidence to Mike Wargolet, Director of Coaches, and drop it in either mail slot on the SHAW office door at Wilson Park Ice Rink. It is not necessary for you to sign your evaluation if you want to remain anonymous.  You may also email the evaluations to michaelwargolet@yahoo.com.  We ask that you supply reviews for coaches and assistant coaches for each of your skaters’ teams.  Please feel free to make copies of this form for each evaluation.  Coaches, please do not evaluate yourself. Thank you for your cooperation in this matter. 
Please return by April 1st. 

NAME OF COACH (Head/Assistant): ____________________________________________________

LEVEL OF PLAY: (circle one) Devo   Mini   Mite   Squirt   Peewee   Bantam   Midget   JV   Varsity

Team Level:
(circle one)
A
B
C

Please rate each question based on:
5 (Excellent)
3(Average)
1(Poor)

Leadership
 5
4
3
2
1


Motivates and inspires children to improve their games/skills.

Comments:

Knowledge of the game:
5
4
3
2
1


Has a thorough understanding of the mechanics of the game as well as the strategic requirements necessary for success.

Comments:

Teaching Skills:
5
4
3
2
1


Understands and uses the fundamentals of education to cause positive change in each player’s skill level.

Comments:
Preparedness/practices:
5
4
3
2
1


Conducts practices that are well organized and provide a structured learning environment.  An appropriate balance exists between individual and team skill development.

Comments:

Fairness/Objectivity:
5
4
3
2
1


Allows all players ample ice time relative to game situations.

Comments:

Role Model:
5
4
3
2
1


Sets a positive example for players to follow both on and off the ice, in terms of personal conduct and professional behavior.

Comments:

Respect for Officials:
5
4
3
2
1


Interacts with officials both “home” and “away” in the appropriate manner.

Comments:

Sportsmanship:
5
4
3
2
1


Generates a “winning” attitude, but also demonstrates the ability to win and lose gracefully. 
Comments:
Attitude:
5
4
3
2
1


Uses a positive vs. negative coaching approach in practices and games with all players.

Comments:

Discipline:
5
4
3
2
1


Sets clear team rules/expectations and enforces them consistently for all players throughout the season.

Comments:

Expectation:
5
4
3
2
1


Sets realistic and attainable performance expectations for the players.

Comments:

Communication w/players:
5
4
3
2
1


Relates ideas, information, and directions to all players in a clear and concise manner.  Provides feedback that is constructive and positive in nature.

Comments:

Communication w/parents:   
5
4
3
2
1


Conducts business and shares information with parents in a mature, cooperative manner.  Is responsive to parental concerns and supportive of family commitments.

Comments:

Attendance:
5
4
3
2
1


Attends practices and games at a satisfactory level.

Comments:

Did this coach make this year a positive experience for your skater?  And would you recommend this coach for a coaching position next season? Why or why not?

NAME OF ASSISTANT COACH: _____________________________________________

NAME OF ASSISTANT COACH: _____________________________________________

NAME OF ASSISTANT COACH: _____________________________________________
The S.H.A.W. Association thanks you for your time and feedback.  Please feel free to contact the Director of Coaches with any additional comments.

